
 

Living Our Values:  Supervision and Feedback for Survivor-Serving Organizations 

Webinar Resources 

 Toolkit on Becoming Accessible, Culturally Responsive, and Trauma-informed Organizations, 

Supporting Change Leadership (Cathy Cave), National Center on DV, Trauma & Mental Health 

 A Guide to Trauma-Informed Supervision, Pennsylvania Coalition Against Rape 

 Trauma-Informed Supervision Self-Assessment, Trauma Informed Oregon 

 Three Building Blocks of Reflective Supervision, Zero to Three 

 Super Supervision: It’s Not as Hard as You Think, Information and Tools, WSCADV  

 Supervisor Roles and Responsibilities: Helping People Succeed, Compass Point  

 Remote Supervision in Rural Dual/Multi-Service Advocacy Agencies, Resource Sharing Project 

 Managing When You are Not Face to Face, The Management Center  

 Managing Managers Toolkit,  Expectations for Managers Sample,  Check-Ins,  Other Resources 

Delegation, Roles and Goals, Developing People, Performance Problems, The Management Ctr. 

 Grappling with Feedback: Lessons in Trying, Failing, and Trying Again, CompassPoint 

 Performance Management: Giving and Receiving Feedback, PennState HR 

 Ten Strategies to Enhance Employee Resilience and Engagement Within Survivor-Serving 

Organizations, Toolkit, FUTURES 

 Organizational Transition Toolkit & Instructional Video, FUTURES 

 Mission and Core Values Toolkit, FUTURES 

 Strategies to Enhance Employee Resilience and Engagement within Survivor-Serving 

Organizations, webinar recording and resources, FUTURES 

 Leading with Emotional Intelligence, webinar recording and resources, FUTURES 

 The Benefits of Mentorship: Empower, Lead, Succeed in Organizations Serving Survivors of 
Violence, webinar recording and resources, FUTURES 

 SOS Institute, organizational sustainability resources and technical assistance, FUTURES 

This project was supported by Grant No. 2015-TA-AX-K047, awarded by the Office on Violence Against 
Women, U.S. Department of Justice. The opinions, findings, conclusions, and recommendations expressed in 
this publication/program/exhibition are those of the author(s) and do not necessarily reflect the views of the 
Department of Justice, Office on Violence Against Women. 

Handout 5

http://www.nationalcenterdvtraumamh.org/publications-products/tools-for-transformation-becoming-accessible-culturally-responsive-and-trauma-informed-organizations-an-organizational-reflection-toolkit/
http://www.nationalcenterdvtraumamh.org/wp-content/uploads/2018/04/Supporting-Change-Leadership-Final-Pub.pdf
https://pcar.org/sites/default/files/resource-pdfs/trauma_informed_supervision_guide_508.pdf
https://futureswithoutviolence-my.sharepoint.com/:b:/g/personal/marenas_futureswithoutviolence_org/ET6wnRpYKp9Kvmz2Isre_RkBZA3lzU6yDDLT10yrPSGWaw?e=GoYf8q
https://futureswithoutviolence-my.sharepoint.com/:b:/g/personal/marenas_futureswithoutviolence_org/ET6wnRpYKp9Kvmz2Isre_RkBZA3lzU6yDDLT10yrPSGWaw?e=GoYf8q
https://www.zerotothree.org/resources/412-three-building-blocks-of-reflective-supervision
https://wscadv.org/resources/super-supervision-not-hard-as-you-think/
http://www.gnof.org/wp-content/uploads/2015/06/Supervisor-Roles-and-Responsibilities-Packet.pdf
https://www.resourcesharingproject.org/remote-supervision-rural-dualmulti-service-advocacy-agencies
http://www.managementcenter.org/article/managing-when-youre-not-face-to-face/
https://www.managementcenter.org/resources/techniques-for-managing-managers/
https://www.managementcenter.org/resources/expectations-for-managers-sample/
https://www.managementcenter.org/tools/check-ins/
https://www.managementcenter.org/tools/other-topics/
https://www.managementcenter.org/tools/delegation/
https://www.managementcenter.org/tools/roles-and-goals/
https://www.managementcenter.org/tools/developing-people/
https://www.managementcenter.org/tools/performance-problems/
https://www.compasspoint.org/blog/grappling-feedback-lessons-trying-failing-and-trying-again
https://hr.psu.edu/sites/hr/files/GivingAndReceivingFeedbackSupervisors.pdf
https://www.futureswithoutviolence.org/wp-content/uploads/Ten-Strategies-to-Enhance-Employee-Resilience-and-Engagement_final1.pdf
https://www.futureswithoutviolence.org/wp-content/uploads/Ten-Strategies-to-Enhance-Employee-Resilience-and-Engagement_final1.pdf
https://www.futureswithoutviolence.org/wp-content/uploads/Organization-Transition-Curve-Toolkit-FUTURES-Final.pdf
https://www.futureswithoutviolence.org/wp-content/uploads/Organization-Transition-Curve-Toolkit-FUTURES-Final.pdf
https://www.futureswithoutviolence.org/organizational-mission-and-values-toolkit/
https://www.futureswithoutviolence.org/organizational-mission-and-values-toolkit/
https://www.futureswithoutviolence.org/staff-retention-webinar
https://www.futureswithoutviolence.org/staff-retention-webinar
https://www.futureswithoutviolence.org/sosemotionalintelligence/
https://www.futureswithoutviolence.org/benefits-of-mentorship/
https://www.futureswithoutviolence.org/benefits-of-mentorship/
https://www.futureswithoutviolence.org/organizational-leadership-training/supporting-organizational-sustainability-training/

